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Abstract

Purpose: The glass ceiling for women refers to invisible and structural barriers that hinder
their advancement to senior managerial positions, reflecting the persistence of gender ine-
qualities across institutional, cultural, and occupational contexts. Given the extensive body
of research in this domain, co-word analysis as a scientometric technique provides a com-
prehensive perspective on the intellectual structure of the field. Accordingly, this study
aims to map the co-word network of research on the women’s glass ceiling.

Methodology: This applied research adopts a scientometric approach, employing co-word
analysis. Data were collected from the ScienceDirect database covering the period 2000 to
mid-2025. Following a screening process, 290 articles‘were included for analysis. Data
were processed using VOSviewer software.

Findings: The co-word analysis revealed that out«f, 985 keywords, 18 core terms, 3 clus-
ters, and 100 links with a total link strength of. 379'were identified. The intellectual struc-
ture of the literature is organized around‘three thematic clusters: structural-legal barriers,
cultural-social factors, and managerial=0ecupational challenges. Frequently occurring
concepts include gender discrimination,\pa riagfchal systems, cultural constraints, wage
gaps, and work-life conflict.

Conclusion: The findings demonstrate that the glass ceiling phenomenon is reproduced
across structural-legal, cuIturaLBsocial, and organizational-managerial levels, observable
in both internatignal and-domestic contexts. The analysis highlights the existence of a co-
herent network ofigender. inequality concepts. Consequently, policy interventions must be
multilayered, coordinatéd, and grounded in both structural and cultural perspectives. Fu-
ture research couldvfurther xplore the intersections between these clusters and broader
indicators of sustainable development.
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